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���������� in ACHHAM PHOTO OP: Maoist pretend to
aim their captured M-16s,

SLRs, INSAS and Minimi guns
for the benefit of visiting

journalists at a gathering in
Achham’s Binayak village,

which was addressed by the
head of the rebel’s Far

Western Regional Bureau,
Prabhakar (above right)
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STATE OF THE STATE
CK Lal
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here is a lot of debate about involving
the United Nations to mediate in
resolving the Maoist insurgency.

Although it is widely supported, UN-mediation
has inherent limitations.

It is important, first, to abandon the
practice of political stigmatisation based on
one’s analysis. Current comment on this

subject
tends to
brand
skeptics
of the

UN’s proposed role as ‘pro-monarchist’, and
the fallacy of this claim is apparent in its
hypocritical posture.

To start with, there is ambiguity over the
exact nature of the UN’s proposed role in
Nepal. Clearly, the time for ‘confliction
prevention’ is over.  The remaining
alternatives (using the UN’s own terminology),
are ‘peacemaking’ and ‘peace-building’.

Peacemaking, as distinct from ‘peace
enforcement’, entails the use of ‘diplomatic
means to persuade parties in conflict to cease
hostilities and negotiate a peaceful
settlement’. This definition is expanded
further to include a principal qualification that
the ‘United Nations can often play a role if the
parties to the dispute agree that it should do
so’. In Nepal’s case, the required agreement is
absent.

There is less disagreement on the UN’s
participation in peace-building which

according to the UN ‘refers to all external
efforts to assist countries and regions in their
transitions from war to peace’.  Nevertheless,
peace-building is necessarily preceded by
peacemaking, which renders immediate
deliberation on the specifics of peace-
building, premature.

It is logical to ask why the Deuba
government is hesitant to accept the UN’s offer
for mediation. There could be several
reasons:

� Negotiating under the auspices of the UN
would grant recognition to the Maoists as a
legitimate state actor.  This bears the markings
of an irreversible precedent that encourages
rogue behavior as opposed to democratic
process
� The Maoist demand for a UN-mediated
settlement is a contradiction that leaves
ample room for hearsay.  On the one hand,
the Maoists openly recruit and arm child
soldiers and engage in ‘political cleansing’.
On the other, they demand mediation from
the ultimate enforcer of international norms
and regulations. This deliberate inconsistency
is a travesty of the UN system itself.

� Despite popular belief, Nepal’s conflict with
the Maoists is no longer a two-way dispute.
The arrest of Maoist leaders operating from
Indian territory has highlighted the fact that
Nepal’s internal problems are not devoid of
ramifications for India.  Without India’s direct
participation in negotiations, a sustainable
resolution to Nepal’s problem is improbable.
In the absence of forthcoming Indian
acquiescence on UN involvement (overtly or
covertly), debate on the issue is largely
redundant.
� The consistent Maoist demand for UN
mediation is suspicious.  Every peace-building
initiative undertaken by the UN needs a
mandate from the Security Council for the
deployment of UN troops. The Maoists could
be sticking to this demand knowing fully well
that Nepali troops serve on UN peacekeeping
missions elsewhere. Undermining the state’s
military apparatus is an overriding Maoist
goal, the call for UN mediation is the most
painless means of accomplishing it.

The suggestion that a role for the UN may
not be appropriate for Nepal at this time is not
an attempt to degrade the genuine goodwill

of Nepal’s well-wishers. It is simply to elicit
essential awareness of the necessity to
appoint a universally perceived, neutral third
party in the absence of which the resumption
of meaningful dialogue is impossible.
Principally, this entails the delegation of an
entity whose mandate does not inadvertently
favour either side.

It is no secret that successful negotiations
are almost always conducted through ‘Track-
II’ channels.  The very art of negotiating
demands the provision of a clandestine
environment which mitigates the risk of
public denigration. Unfortunately, the
promotion of such an environment has been
severely inhibited by irresponsible politicians
operating under self-proclaimed mandates.

The biggest shortfall since the advent of
democracy in Nepal has been the inability of
our leaders to manage public perceptions.
In a genuine effort to prevent the further
deterioration of public trust, the state should
make every effort to carefully evaluate each
alternative candidate of mediator.

Staged negotiations in the name of
power politics should cease immediately.
Simultaneously, the deplorable practice of
executing political machinations (using the
good name of UN), should also be halted.
The only process that should be moving
ahead is the process of implementing
confidence-building measures in
anticipation of candid, meaningful
negotiations. ��
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hen there was a gap of more than a month between two
prime ministers in May, the joke in cocktail circuits was that it
was difficult to tell the difference between having a

government and not having one. Others said it was better not to have a
government because at least that way no one could make any major
gaffes.

Today, we have a 31-member multi-partisan government led by  a
prime minister who has served in that post twice before. We are trying
not to be cynical about it, hoping that a government representing
diverse interest groups should be the best option at a time when
representative democracy is in deep freeze.

But it is its own political diversity that has mired this cabinet in
contradictions. Coalition partners are working at cross purposes
driven by vested interests. The water resources minister is the left-
hand man of the RPP president who held that portfolio before. The
minister of communication doesn’t even bother to hide the fact that
he is a palace plant. The prime minister himself is also defence
minister. Between them, they have hydropower, telecom and the
military, three of the most economically-important sectors in Nepal
today.

The UML is inside the coalition, but seems to be a spectator to
the status quoists. The UML’s legitimacy rests on being able to move
the peace process forward with a unilateral ceasefire if need be, yet
every time it raises the issue it is spanked on the knuckles. The
army is bent on bringing its strength to 120,000 and inducting
advanced weaponry, and it is happy with the sympathetic civilians in
Singha Darbar.

We aren’t expecting any major breaktrhoughs (like a ceasefire)
from this lot. So, it’s best they concentrate on one small do-able
thing at a time: rushing relief to the far west where people are on
the verge of starvation, helping cholera victims in the mid-west,
rehabilitating the flood–displaced in the eastern tarai, ensuring that
some of the money pledged in the budget actually reaches the
schools and health posts in remote areas this year, or nabbing
dacoits who are on a rampage in Rautahat.

We could also ask them to publish the much-delayed auditor
general’s report so the Nepali people know where their money went
in the last three years. We could ask them to investigate the cases
of the recently disappeared. But we won’t, because we know it’s not
going to happen.

GUEST COLUMN
Dipta Shah

�
ROBIN SAYAMI
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I have been an admirer of CK Lal’s
provocative State of the State
columns, but I must say he crossed
the line in ‘Under-developed’ (#206).
We all know that the United Nations
can sometimes be profligate, but it is
a union of all member states, including
ours. It is the closest we have ever
come to multilateralism and world
government. By tarring all UN
agencies with the same brush, by
passing snide comments about big
cars and high salaries he has deeply
hurt many international civil servants
who are trying to change the world
through true internationalism, relief aid
and life-saving interventions. I think
Lal owes them an apology.

Name witheld
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There are some interesting discussion
points in Tiwari’s column ‘Thinking
Small’ (Strictly Business, #205). First,
with a primitive market infrastructure,
small businesses in Nepal are literally
excluded from the privilege of getting
help from financial institutions. The
financial institutions are interested in
bigger businesses that have
substantial equity, or in business
owners with a good network of
influence. The public knows that some
of the financial institutions have
provided assistance without people
having equity just because they fell
within the influential circle. Secondly,
during the medieval times (or even
today), there was an established
socio-economic institution of rich
merchants helping poorer farmers with
financing. However, the downside of
this institution was that poor farmers
became kamiyas or slaves if they
were not able to payoff their loans.
Since the bigger financial institutions
can only cater to the rich and
influential, the government should
target these traditional merchants and
poor villagers with financial provisions,
and also some type of penalty
mechanism (other than slavery) if the
loan cannot be paid off.

D Mahat, Baltimore, USA
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I am a California girl and have been a
follower of your cartoonist HeroJig for
about a year now. I’ve never even
been to Nepal, so maybe I don’t fully
‘get’ all his comic strips, but they
always crack me up and strangely
enough make me want to come to
Nepal for a visit and maybe even try
some momos. His latest strip on the
‘girlie men’ (#206) was so timely and
hysterical. How does he do it?  I
mean, I live in Los Angeles and he, in
Nepal, is more up to date on what’s
going on than many of us here in
Southern California.  I’ve shared this
particular strip with my friends and the
ruling is: HeroJig ROCKS!  More
please.

Lora Lehman,
Los Angeles, USA
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Kunda Dixit is disgusting and insane
(Under My Hat, ‘Our giardia stockpile’,
#206). But we get sadistic pleasure
reading his articles, so don’t let him
stop. We need a mad man writing in
these mad times.

Rashmi, Shobana and Binod,
Bangalore
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A bilateral programme implemented in close co-operation with Ministry of Forest and Soil Conservation (MFSC) working in the field of Natural Resource
Management invites applications from Nepali citizens for the positions of:
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The Rural Institutional Development Advisor is primarily responsible for supporting Institutional Strengthening Component for the development of a Sector-wide Institutional
Support Mechanism (SWISM); supporting in the formulation of relevant strategies and design of appropriate institutional frameworks for decentralisation and field
implementation and monitoring with focus on good governance, gender and social equity concerns.
(Position: 1)

Specific duties include:
� Act as a focal point for governance, decentralisation, devolution and institutional strengthening, and in this capacity provide relevant technical assistance to

staff and units under MFSC in programme design, planning, and implementation (including the development of guidelines and practical approaches);
� Support in the establishment of District Forestry Coordination Committees (DFCCs) under the District Development Committees (DDCs) in five pilot districts.

This includes improving the ‘DFCC Establishment and Operational Guidelines’ with a view to address issues such as equity in access to forest resources,
gender and social inclusion in the DFCCs, revenue sharing and distribution;

� Build awareness and knowledge amongst forest sector stakeholder on the policy and legal framework for decentralised forestry sector management, including
the need for harmonisation of Local Self Governance Act and the Forest Act;

� Develop linkages between forestry sector and local government structures;
� Promote sector wide approach, gender and social inclusion at all levels of programme planning and development; and
� Contribute to programme’s positioning and sector wide strategy development at national and regional level.

Required Skills
Fluency in English language; highly developed skills on strategic analysis; social & inter-personal; policy & programme development knowledge; effective coaching and team
building; awareness of gender issues in the delivery of institutional development & organisational strengthening. The job requires travel to the districts supported by the
programme.

Required Knowledge
Masters in Forestry/NRM or Public Administration/Political Science/Rural Development; at least 8 years of progressively responsible experience of working with governance,
decentralisation and devolution issues in local bodies including a thorough knowledge of the Local Self Governance Act; expertise in the area of organisation development/
institutional strengthening is a pre-requisite; relevant experience working with forestry/soil conservation programme/projects will be an advantage.

	�������������������������

The Regional Programme Managers will be primarily responsible for the overall management of programme activities in their respective regions. (Positions: 4)

Specific duties include:
� Programme support to the regional and district level programme activities and its effective management;
� Coordination and networking with partners including line agencies;
� Technical advice and facilitation support to the Programme Office and Central Support Unit Offices;
� Planning, Monitoring and Reporting of programme activities;
� Strategic support in sustainable realisation of the programme’s goal of institutional strengthening and capacity building;
� Budgeting and administration of all directly funded Programme activities within the region; and
� Contribution to programme’s positioning and strategy development at national and regional level.

Required Skills
Fluency in English language; highly developed skills on strategic analysis; social & inter-personal; policy & programme development knowledge; effective coaching and team
building; awareness of gender issues in the delivery of institutional development & organisational strengthening. The job as Programme Manager will, on a regular basis,
include travel to the districts supported by the programme.

Required Knowledge
Masters degree in Business Administration/Economics/Forestry/Natural Resource management; over 7 years of relevant experience working with forestry/soil conservation
programme/projects in a senior/managerial level portfolio; experience in monitoring and evaluation, gender and equity or institutional development with forestry/and natural
resource programme/projects will be an advantage.
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The Natural Resource Programme Officers will be primarily responsible for ensuring smooth functioning and implementation of the programme activities.
(Positions: 4)

Specific duties include:
� Technical backstopping and support in building institutional capacity of partner organisation in the districts;
� Implementation, training and extension support to the partners;
� Planning, monitoring and evaluation and timely reporting of programme activities;
� Develop and maintain relevant networks and contacts to facilitate programme activities;
� Integrate gender and social equity and social mobilisation issues in the programme activities;
� Communication, documentation and Information compilation; and
� Build professional insights and vision in local development issues and initiatives.

Required Skills
Fluency in English language; excellent communication and listening skills; effective team player with networking and negotiating abilities; ability to organise; group leadership;
ability to work independently & under pressure, intercultural sensitivity and gender awareness & social inclusion.

Required Knowledge
Bachelors in Forestry/NRM or Commerce/Social Sciences with 3 years of relevant experience working with forestry/soil conservation programme/projects in a similar
capacity; working experience in I/NGO setting; knowledge and experience in participatory techniques, in capacity strengthening of partner organisations in forestry/and natural
resource programme/projects will be an advantage.

The detailed Function Task Description is available for pick up from Organisation Development Centre (ODC) from July 28, 2004 onwards or it could be
accessed through our website www.odcincorp.com under the category “Recruitment”. Candidates unable to pick up the package or access website
may request for it through e-mail.
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Jhamsikhel, Lalitpur, GPO 8975 EPC 443, Kathmandu, Nepal

Phone:  (977-01)-5551979, 5524540, 5522761
E-mail: info@odc-odcincorp.com

Applications are to be sent to the above address along with a cover letter with the latest curriculum vitae.
Your daytime contact number, a recent photograph and the names of two referees along with their contact address/telephone numbers are essential for processing your

application. Only short listed candidates will be notified. Applications will be accepted
till 5:00 PM on Friday, August 13, 2004.
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HERE AND THERE
Daniel Lak
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Eleven girls from Gorkha who were
rescued by Maiti Nepal at the
border (above, left). Israni and
Bimala Tamang (above right)
Sindhupalchok were  turned back at
the border twice, but their parents
are still determined to send them to
Kuwait.

Parbati KC and Agni Thapa are
New Delhi-based agents for Nepalis
girls who want to work as maids in
the Gulf.

ALL PICS: JB PUN MAGAR
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anu Maya Gurung is a cheerful 20-year-old. She
left her home village last year to work in Hong
Kong as a domestic worker. She was full of

excitement and hope, presuming the workload would be
light and she could send money home to her family in
Nepal.

Sanumaya’s spontaneity and cheerfulness became
the very traits that made her lose her job. Her mistress
accused Sanu Maya of having a relationship with her
husband and sacked her. She is now back in Nepal, her
dreams shattered.

Nepalis working overseas are not prepared with
minimal skills-training and orientation before they
leave and often face exploitation, harassment and
culture shock. They are often left to fend for themselves
and, without proper training, end up getting the least-
paying jobs.

Sanu Maya was lucky, she only got fired. Many
others are physically abused, or have to endure
mistreatment from family members they work for.
Labour laws in Hong Kong are stricter than elsewhere,
so Nepalis working there have more safeguards than in

the Gulf. Still, most women are homesick and
unfamiliar with the language and household
implements. When there is abuse, the women don’t
know who to turn to.

After Hong Kong, Israel is emerging as the next big
market for Nepali maids. The Labour Department says
77,000 Nepalis went abroad to work so far this year, and
733 of them were women. But  the government doesn’t
keep count of the thousands of other women who travel
overland to India and fly out from there. Official figures
show 417 of the women landed up in Hong Kong, 112
in Israel, 63 in  Korea and 50 in the UAE.

Prem Chandra Rai is president of the Far East
Overseas Nepali Association (FEONA) and says women
coming to Hong Kong to work should be given
language training, orientation and skills training before
they leave. This would not only enhance their earnings,
but also make it easier for them to cope with alien
surroundings.

Nepali women in Hong Kong get the jobs not taken
by Filipino, Thai or Indonesian maids because they are
regarded as relatively less skilled. Still, a Nepali maid
can earn Rs 30,000 a month. Hong Kong has an
estimated 250,000 domestic workers from these
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A few months after Anita from Palpa reached Kuwait to work as a maid, she
sent home a tape with her voice and a letter (below). When her family
listened to the tape, they started weeping with worry. The neighbours came
over to listen and they cried, too. Excerpts from the tape:

“We all believed Raju Rana from our village when he told us we could
earn a lot of money here. But to enter India in Sunauli we had to pay Rs
2,000 in bribes. When we got to Delhi, they herded 20 of us like goats and
locked us up. They did not give us enough to eat. We started eating banana
peels. They used to send us out with men who abused us. If we refused, they
warned us we’d never go abroad. Finally, a month later we got to Kuwait. The
master doesn’t let us go out, or meet anyone. His children often beat us up.
What am I to do? I am in deep trouble.”

Anita managed to escape the clutches of her employers with the help of
a kind-hearted Indian woman and returned home to Nepal, penniless.

Anita’s name has been changed.

0������,�����������������	�����
���������

1�����
�67
�����&�	������
��������������������������)�����
��������%����8�������������
������������������	�����	�������
������������
�1�������	����
1��������������������%�������
������������(����������
	��������������������������#����
���������������!�
�1�������������
���8����������������������������
����%����������������������������
�	�����
�1�����1���!��������9
�����������������	����������������
��%�����%���%������1������
���	�������������6:��������������
��%!������	����1������1���!�
������(���%�������

�����#;��	������(����������
�����������������������������
�9	�������������9�������������
���������������������������������
(����������������
����������������
��%!����8�����������	�����������
����������%!������������������
��������	����������������3-
!������������		��������
����
���!������������������������
%������
5��������������

�����������������������	��
����������������������������9�����
���������������	������������
#�����2��������������%!�������
(���������%�����������������
����
�����������������������#�����������
���������%!��������������
���	��������������$-*�	�����(��
1���������������������(����
�������������3��������'����������
�����������-�������%���%�
�-'�����
�����
5���������������

$������������������������������
���		������	����������������
�����������!��1�%������������	���
���������	���	��������%����
&�	����������������������6
���
	���	�����������
���<���������
���������������

Some of the names of women have been
changed.
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countries and about 1,400 of them are Nepalis.
“Despite legal protection, most Nepalis are duped

because of the language barrier, lack of experience
and ignorance of the lifestyle prevailing here,” says
Rai. Many unsuspecting Nepali women sign papers
given to them by middlemen without agreeing on a
salary figure and get cheated.

The government has made training mandatory for
Nepalis going abroad to work and since the law went
into effect, more than 80 ‘training centres’ have
opened in Kathmandu alone. But Nirmal Gurung,
president of Nepal Foreign Employment Business
Association, says there aren’t enough centres to meet
the demand and the quality of instruction leaves a lot
to be desired.

According to the Foreign Employment Act 2042
and Code of Regulations (amended) 2053, the

syllabus of the pre-departure training course should
include social, economic, religious and cultural
information of the country they are going to.
Language and other related subjects should also be
incorporated. Information on type of work the
employees have to perform, whether or not it is as per
contract, immigration formalities and the process of
sending money home also need to be included. Most
courses don’t address these issues.

Janaki Ballabh Adhikari of the Foreign
Employment Promotion Department agrees that there
needs be a specialised curriculum for women workers.
“We need to draw up new content on protection
against sexual assault, harassment and family
planning methods,” he says.

The government has fixed a fee of Rs 700 for the
mandatory two-day course, but many manpower
agencies charge the fee and never give the training,
especially to women workers. Manpower companies
are actually not allowed to open training centres at
all, but this rule is violated. The result is that many
Nepali men and women are going abroad, not fully
prepared to face the uncertainties of working far away
from home. ��(Sancharika Samuha)
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NEPALI PAN
Bernhard Lazareff
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 few lines in the News in Brief section announces ‘Teenager
commits suicide’. The casual, commonplace, no-comment death
by hanging of a 15-year-old ‘domestic aide’ known by the name of

Kanchha. This is all we learn about this boy. This is the only trace of his
passage on earth. His death doesn’t seem to shock anybody anymore.

Another headline on a 60-word brief a few weeks ago, ‘Compensation
for torture’, cited the case of a
Damak resident who agreed to
pay compensation in the form of
17 dhur of land worth Rs 150,000,
to an eight-year old domestic

worker who was repeatedly beaten and tortured by his owner. Owner, I
presume, is the term best describing the master-slave situation prevailing
with domestic help in Nepal.

This sort of occurrence is so common. “This is Nepal,” you shrug.
“What to do, Kathmandu.”

An NGO spends great amounts of money and energy trying to kidnap
a handful of not-so-grateful or downright resentful girls and boys from
Makwanpur previously sold by their parents, then exported to work in a
circus in India. They are re-imported with no financial compensation to
the buyer and exploiter, they relish the excellent career-prospects a
teenage circus performer can expect in Nepal. No doubt, they will end

up in some seedy
massage parlour in
Thamel, or be
recruited by either
of the warring
sides, or go back
to a government
school.

When a
product is sold,
one cannot just
grab it back by
force. One has
to refund the
initial
payment, plus
compensate
the years of
training in this
particular
case.
Likewise,

some Christian do-gooders from Britain and
the US regularly fly to south Sudan to buy back kids sold on the local
slave-markets, $300 dollars apiece, then return them to their families.

No doubt, some of them are getting sold again every time these
bulk-buyers are announced. The market prices for Sudan’s child slaves
has increased tremendously thanks to them, to the extent that it has
become a prosperous concern. Very similar to buying caged birds from
Buddhist shrines in order to release them to obtain merits. How many just
fly back to their cages? Or like the lines of Nepalis queuing to pay to
work abroad.

Lucky Nepal, so docile to the West through its cash-guzzling NGOs
that the US State Department forgot to mention it in its 4th annual
‘Trafficking in Persons Report’ last month. They nailed Bangladesh,
Burma, Cuba, Ecuador, Equatorial Guinea, Sierra Leone, Sudan and
Venezuela, but India, Nepal and China were omitted.

Nepal is the most African country in Asia. Its palace increased its
annual allowance six-fold from Rs 110 million to Rs 620 million this year,
which comes to Rs 1,700,000 per day. That is $22,000 daily—not bad for
a country whose poverty ranking is 142 out of 177 and where 82 percent
of the people live on less than $2 a day. Nepal is certainly a long way
away from socialism.

Hope your next life is better than this one, Kanchha.

�
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hen Crown Prince Paras was in Pokhara cooling off last week, his
speedboat got entangled in clumps of water hyacinths floating
on Phewa Lake (pictured below).

If it wasn’t for that, there probably wouldn’t have been the frenzy of
water hyacinth eradications that has been undertaken literally on a war-
footing in the past week in this tourist town. The lakeside is now crawling
with soldiers in blue and green camouflage fatigues gathering the weeds
on boats and loading them on dump-trucks on the shore.

Actually, Pokhara’s Restaurant and Bar Association had started a
clean-up campaign last month and local luminaries had been involved
in taking out the hyacinths. The weeds are spreading too fast for stop-
gap cleanups likes this to work, even with the crown prince pitching in.
But it’s the thought that counts—the very fact that locals are worried
about the health of the lake is a positive sign.

Pokharans are bemused by the nationwide notoriety that their
famous weed has now earned thanks to a royal celebrity being briefly
involved in its cleaning up. In fact, they don’t remember anything
happening in Pokhara in recent months that has caught mainstream
media attention as much as this prolific weed.

However, no one seems to know much about the water hyacinth,
except that it spreads at an astounding rate. Beachfronts in Pokhara that
are cleaned up the previous day are suddenly choked with the weed the
next morning. Even botanist Suresh Shrestha at the Forest Science
Research Institute in Pokhara is stumped: “This is one incredible plant,
we haven’t studied it enough to know how it spreads so quickly.”

Another Pokhara-based biologist, Jayadeb Bista with the Fisheries
Research Station on the shores of the Phewa, says there is a kind of
beetle that is known to feed voraciously on hyacinth. The beetles have
been deployed in the United States to eat hyacinth leaves which causes
the plants to lose their buoyancy, after which they sink and die. The
search is on for the beetle.

Water hyacinths first made their appearance in the lakes around
Pokhara only 15 years ago, and have since choked most of the other
smaller lakes as well. Within a year, one plant can spread into a hectare
area of lake. The weed seems to thrive on the organic pollutants that
flow into the lake from the city’s drainage system and from the streams
that flow into it.

The hyacinths are also a factor in making the lakes of Pokhara
valley shrink faster than they would just through sedimentation. In 1993,
Phewa was 523 hectares in area, it is now only 452 hectares. Biologists at
the Fisheries Research Centre estimate that water hyacinths now cover up
to a quarter of the area of Phewa Lake. �

���������������	��
��	���
���������������	�������������
����	������������������
��
���	���	��
��������	���
��	������	���������
��������	
��������������	��	��	������	
���
��	����� ��������	���	�	��
�������
����� 	�!	����	������	
������	�	�	����	�������

"#	����	�����������
��		�	����������	�#���
$�� %&�������	��'
���
$�(����%�	�	�
���	���	������
��	�$������'
�����)�(	��%
��������������	�����	�����	���
���������������������������
�����	���
�	�����**���������
��������	���
�������	�������
���	�������	������	��������	
	�	����	�	�	�����
�	���
��
����������	�������������	
���	���	��������������
��������+���������	%���
	�	��������	����	��	����	
��	�	����	�%�!	������
����	��
���	��������	�����������
���
������
�������	����
���	��

"����	���
����� 	����	��	�

�	�	�	���������	������	�����
��������
	��%��	���
������	
������	��������������	�	��

�	���	�	�%&������$� ����)���	�
���#���� ����	��������%������
�����		���
��������	������
�����������	������!	����

��	����	���������)��	����
,�����	�,����	�-�),,.�����
�����	����	������
��������
�������	���������	����/�0#
����������������������	�������
�	������	�����	���	��	��%���	�
�
���������	���
�	�	���
��	
��	�,���
�����1	�	����	��
,�����+
����"#�	���
��
�����
�������� 	������	����
��
�	��%���	���(	����		��
�����������������	%�����������
�������
��������������������
������%&������2�����'����

'�	����%���������������
	��	��

$
����		��	����	���������
�
��	���	��	�!	������������
	��������	������3���+�
	�����	%������
����	�	��	����	
�������������	��	�	�	
���
�������������������
	����
	�	�������%������	�	����
�
������	������	�	����������	�
���!	�����	���������	�����	��
�����	����������
����	��%��
������	������������	������	
��	�����������	���	�������		�

4�
���5���	�	��������	
�
	��!	����������
�	����	�
��������������
�	���� 	
��	����%�����������
	����
����
��
���	���
	����	
	�����	�������	�
����
 	��	�	%���	�	����6)7�����	
����	�	�������	�	��������	
	�	���
�	�����!	������
	�	����������8�	�����������
��
�������	��		���������	������	
/9�%:::�
�	����������	�	��	�
��	���;�
����	���
�����	��
8�����������
�����������<::���
�	��
�%��
����	����	��	�������
��	;����������	����
���

"'���	���	���	����	��������
�		�	�����������������
	�
�	�����	���	��%���	
���	��	����
���������	
�
������	���	�������	���������
��	�	�
���	��%&���
	��)���	��
8��	���������	���	�������
���
	���� 	�	�	����	�
���	��	��	����	%��
����	������
	������	����������	����
�	�	�����

��	����	������	��	�!	���
���	����������������������
�������� �����������	
���	���	���'���	����������������
������	���		���	����
�	
�������	%��	����	������
���	���	���������������	���	�	��
�����	�����	�������	����������

�	�	�����=��� 	���������%���		
��������	��������
�	�����%���
��	�����������	��	�������	��
���������	���������	���	�	��%
��	��		���
�	����	����
�
�	�	��	�������	����	����
������������������
����	�
�������	����	����	����
��	���������������!	���%����
��
����	����	���������������
������>����������������	������	%
���������	������	����
	���������	
���������	�����	�����	�
	����	��

?��	������������	�
�	
�		���
�	����	���	�������	���
�����	���4�	�����	��	����
��	�8
��	���$����������
���
4�����������������	�#����#��	
+
������!��
	�-##+.�������
����������������������
���
�����	��������������	
������������
	����
����	��	
�
��	���������
���������(���
����	��	������	�
�	�,?

9

	����������"�����
���	�
�	�,?
9

������
��/��������������	���
�	�%&���	�	����������$������
�
	����������	���������	
�	�	��������	����	��		�����
������
���	�%��
����
��������	

�����/���	�	������9:9:��=��� 	
��������
	��%��
���������������
������		����������	
�����

$
����������
	��
�	���������	
��	%�	�	���������	������;
����	����
���	���� 	�@��������
'������������@������
�		���
�	�����	��������
���	��	��9�9��	�	������9::9
������	��	���
���	���!������
������������	�	��������
(
��	�����9::<�����	�������
����	�?������A�����)������
���	����'���	���	�A�����)������
���������	���		�������	�%����	
�����	�	�������
���	���������
�
��	���������������������	
��
���	���������	��	��	�
�
����
��	���	�=���	��!�������
,�	���1	�	����	���0	�������
-,10.�����	��������	�#���
$�� ���)������	�,�����+
���

!	�����������	��	�	������
��
���	���������		��	
������
	�������	�	�����
�	�
�����	��		���
�	����	����	�
���	����
�����	���	�	����
������������������� ��������	
���������	�����8�	�������	
�������	������������	�����%

��	���	�,10%��	����	��������	�
	��	����		���
�	�����	��������
������	����������		����(	������
�	�	���������
���	�����

���������

���������
�	�
����������

������� �	
���� in POKHARA

�

BOTH PICS: SUDARSHAN RANJITKAR



� 30 JULY - 5 AUGUST 2004 ���������	


����������	�
��������������

��������������
����������������������

������������������������
�������������������������
��������������������������
�������������������� ��!�����
���������"#�����#�$��
�������
������%"$�&�'������������������

��������(��)�����������!�!���
���������	�
����������������
����*�������������*�������������
���������
��&

����������������������
����
�+
�������������*������#������
����
���������,������������*��
�����-����!��)���*����,�����
�#�����#���,���
�����������
�����&�������������������*������
�+
����������������������
�����������)��������������������
)������#��
���������#�������
�����������)�������
���
�#��,��
�*���,���
����������&

���������-��!���������
�*����������%"$����������������
���!�������������������
��)�������������������*�������
����������#!���*���������������&
$���������������+�����
#��
���������*�	�
��.���+
����

���������	�
����������
�������	������������������������������ ������������ ���������! � "#������

����������������#������

���#�
����������#���������!����##���
�����������&

��)�������

���#��#�����)�
��#������������)%��#�����
��������,���*����������������*
����**���������%����**�)����������
����������+
��������)�����������

��#���&������+��
����	�
���#��

)���*����*������������,����
��������������**�����-�����

����#��������������**�-���
���#���������#������/
������)����
����&���������
-�����)�����������������������**�
�����������������#������
��#������&�������

���#��-����
)���
�#�*�#�����)���*�#����*��

	�
�������������!����##������
�������-�����	�
��.���+
������
���&�����������������,�����#�
��������,������������������,���
�����*������*������
����������
)����������&

 �����#!���	�
����������
��������#�������##�������*���01

��#�����*��������+
�����&���
���)�����*����������������
�
���%#������������
��*�#�����
�������������������*�#������

��#������������+
�����
��������*�#��������*���2����������
����.�-�������������-�����
����#��������
����#�����*
������������������&

�*���#����������*�����2����
����������.����#����������#��
��,��*������-���������������
������-����)������*�#���
����#��������2��,���)��.�#����&
�����������������#�������
���
#�������������#����*�#��
�������
#���)���+������������,���

�����
������*������#������������
���������������������!����)��
#������������#������
���
*�#�������&

������������������������
������
��������#�
���*
��)�������������*�������-�����
)�������������������!���)�����

�����������������3������
������������������������,�#��
�3������*����&�	�
����)�����
�������)������������
�##�������
��#�������������
#���������������������#����
�������#��)�������)�����*����
�����&�������������*����
�����������
�����������4���
)����������������)����*��

COMMENT
Posh Raj Pandey

���,�#�����#������)�����������&
�����+��
��������)��������*��

������������������������
����#������#��������#����������
-�������*���	�
���������56���)%
��#�����������)������������-����)�
)��������������)%��#����&�	�
��
�����������,����!����������
��)������������
��#�������������
�����

��������*������������
�����&�	�
���#�����������

���
*������������-��#����
������������������##������

��#�����������������-��#�����
���������*�#����#��#����������
�������,�#�����#�������������

���������*�!���
�������������&

��*�����������#���������
#���
�#�������������)���#����
����������*�����������������*���
*���#��
��������������
��������&�"+
�����#�����
���-�����
�����������*�#��������
�����������������+
��������*
������������,���������)�������
�����-���������#�����*�����
)������������#�����)�������
�#�����#�������#���
��,���
����&�	�
���������

��
����������#��������*�����
��#����*���������*��
#��
�������������,����**�����
�������7�������$������*��
��*���������������#������&

	�
��.���+
���/��
���������
-����������������������
��
�����&�	�
����+
������7��11
��������-������*�������
���������������
������7��8&8
)�������-��������9660/69&����
�������*���,�����#��
��������
������������)������:�#������

��,������������&�����������
��%�����������

���#�����
��4�����#��
���������*��
��:�������������
��#�����������
����-��!����*����������
���
��)�����������#������������+
���
��#���&���������#���,��
��������
-��#��#�����)������������
�):�#��,����4�����*��)���#�����)�
��,�����*������&

������������#��
�������
�#�����#��.��)�����������
��������������-����)�����
#������
��
��&�'��
���
�����
�#��,���*�
�����#���)�������
-�����-������*������
��#��,�������
*��������:���&��������-����)��*���
����:�����*�-��#��
����������
����������������)�����������

��#������������)����������%)����
��#����������#��
������������
-�����������&���

Posh Raj Pandey is an international
trade expert.

$



�30 JULY - 5 AUGUST 2004 ���������	


BIZ    NEWS

STRICTLY BUSINESS
Ashutosh Tiwari

Nepali Times: In your assessment, does it still make sense to
provide development assistance to Nepal while the conflict goes
on?
Most definitely. Development cannot wait for conflict resolution. It
has a key role to play both to help people survive the conflict and to
prepare the way for peace. We will not withdraw as long as the safety
and security of development workers can be safeguarded. To do so
would increase the suffering of the most vulnerable in rural areas and
would, in my view, prolong the conflict.

Provided we remain confident that our support will continue to
improve the lives of the poorest, we plan to increase the level of our
bilateral effort in the period upto 2006/7 from an estimated £35 million
this UK financial year to £47 million by 2006/7.

From my perspective, having effective and well targeted
programs is more important than volume. I am pleased to say that
DFID in Nepal has an excellent track record of disbursing agreed
allocations effectively and in full. This record is all the more
creditable given the severe challenges in the country. But we should
not be complacent. The challenges facing development continue to
grow and unless there is real and immediate progress towards a
political resolution of the on-going conflict, there remains a risk that
the development process could stall.

There are serious obstacles to service delivery. How does DFID
plan to overcome them?
We will not compromise on the safety and security of our field staff.
We have developed, together with the other bilateral and multilateral
agencies operating in Nepal, a set of Basic Operating Guidelines
which set out the ground rules for development programs. These
Guidelines, available in both English and Nepali, have been given a
wide distribution across Nepal and are very familiar to all the parties
to the conflict.

As you know, there have been occasions when DFID, along with
other donors, have been forced to temporarily suspend activities in
some districts as a result of threats to field staff. We will continue to
monitor compliance with the Basic Operating Guidelines very closely.
The safety of staff is of paramount concern and we will not hesitate
to suspend activities should this be put at risk.

Service delivery in an environment where government is not able
to work in parts of the country presents some real challenges. DFID

����������	
�������
����
is responding by adopting flexible and innovative approaches. We
are working through government where possible. We also work with
NGOs or community based organisations. In many instances we are
working directly with communities and “user” committees. DFID,
together with other donor partners, is talking to the government about
protecting the space for development and being more innovative and
flexible in the design and implementation of programs.

The protection of human rights is central to development. We
have acknowledged the government’s progress with the development
of a Human Rights Commitment paper. We continue to urge the full
and speedy implementation of that commitment and especially the
need for independent monitoring and a substantial strengthening of
the Nepal Human Rights Commission. DFID is ready to help.

Does the continuance of British help with military hardware
procurement for the Royal Nepali Army mean that a military
solution to the conflict is possible?
It is very clear to me that there can be no military solution to the
conflict in Nepal. The UK government is committed to helping bring
an end to the suffering of the Nepali people brought about by
conflict, poverty and discrimination.

The UK government’s non-lethal support to the security forces is
intended to help government protect internal security. As part of this
support, the UK has provided two Short Take Off and Landing (STOL)
aircraft. These aircraft are unarmed and are suitable only for
conducting aerial surveillance, search and rescue. The gift was made
on the understanding that they will not be armed in the future.

The gifting of these aircraft represents only one component of
the UK government’s support to Nepal through the Global Conflict
Prevention Pool (GCPP). Other important GCPP initiatives include
programs aimed at community policing, support for the protection of
human rights, support for the victims of conflict and a variety of
initiatives aimed at promoting an effective negotiating process to
bring about an end to the conflict.

Is there any significance to the timing of your visit?
A visit to Nepal has been one of my priorities for 2004 and I am
delighted to have made my first visit. I have found it useful to see
for myself how the efforts by DFID and others to reduce poverty
are being implemented.
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Swiss Development Cooperation (SDC) in Nepal is setting an
example by holding celebrations for the 713th Swiss National Day not
in Kathmandu but in Charikot. SDC has been in Nepal for 50 years
and has been involved in development infrastructure, forestry and
farm skills development with a lot of its activities centred in Dolakha
district. SDC’s partners in the district and former members of
parliament will attend the celebrations on 1 August. “It will recognise
the friendship that development cooperation has created between
Nepali and Swiss people as well as the hope that peace will return
soon to Nepal,” SDC said in a statement.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Not only is studying abroad a financial drain, just applying for
overseas colleges costs a small fortune. Fortunately, Everest De
Cargo, Licensee of Federal Express Corporation (FedEx) has taken
pity and is offering a special discount for each college application
sent anywhere in the world, which includes free packaging and
pickup of the documents from the student’s home, college or hostel.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Since it first opened in April 2001, Kumari Bank has grown
dramatically. Over the last year, total deposits have risen to Rs 4.82
billion, a 92 percent increase over the previous year. A whole slew
of new features have been launched, including SMS banking, e-
payment and Super Savings, plus the new branches at Biratnagar
and Birganj. All this has paid off: the bank’s operating profits rose by
83 percent, to a healthy Rs 106.4 million.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Keeping the kids quiet on those long flights should be easier with
Qatar’s revamped Ollie Oryx daypacks, which includes a scrapbook,
colouring pencils and game sets. The airline’s food has also been
upgraded in a complimentary school lunch box. Contents include a
hot meal, pastry, chips, a chocolate bar and a Gumy bottle. Small
passengers on Qatar’s A330’s also have choices of a range of
video games, cartoons and a special children’s channel.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Fans were in for a treat when a test ride and rally combined an
opportunity to encounter both the first Nepal-manufactured
motorbike and Nepal’s biggest superstar. Cosmic Yingang held a
rally on 25 July organised by RabRen International and brand
ambassador Rajesh Hamal visited three showrooms. At each
showroom, 20 lucky test riders were chosen to go on a rally with
him and each received a Rajesh Hamal calendar and a Cosmic
Yingang t-shirt.
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������� ����� THE MORE THINGS CHANGE, THE
MORE THEY REMAIN THE SAME:
Chobar Gorge in 1855 in a
watercolour painting by Dr HA
Oldfield (left), who was a surgeon at
the British Residency in Kathmandu
between 1850-1863. A picture of
Chobar Gorge taken from the same
spot this week (top).
Eleven-year-old Binod Majhi jumps
off a cliff into the artificial lake
created by the cement factory
(below left) and the Scottish-built
suspension bridge (below right) from
which there is a striking view of the
gorge (below).
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QUOTE OF THE WEEK

Maoist central member Bamdeb Chhetri in Kantipur, 25 July

The latest move by the Communist Party of Nepal Unified Marxist-
Leninist (UML) has proved how contradictory it is within itself. Once
again, it is a partner in a reactionary coalition government. This is
very much in line with the opportunist amendments in the world’s
history of communism, beginning with the times of Marx right up till
the era of Mao, to oppose revolutionary movements and help
reactionary forces.

Even during the ongoing ‘people’s war’, the UML has been
creating hurdles and illusions to support the reactionary state power.
The party, which began calling itself Marxist-Leninist after the fall of
Russia under the amendments by Khruschev, is now exposed
because the illusions it once spread have shattered.

After the royal palace massacre, the hereditary monarchy
ended, and the sun of republicanism rose over Nepal. For the
institutionalisation of a republic, the Communist Party of Nepal
(Maoist) organised a meeting among all leftist political forces in
Siliguri, India where a consensus was reached.

But the UML then backtracked and established itself as a broker
for foreigners and feudalism. It also made its loyalty to royalty public.
However, there had already been indications of the UML’s true
intentions in the past, like after the fall of the Sher Bahadur Deuba
government almost 10 years ago, when the UML proved it had joined
the reactionary forces by joining the government of the former

mandale, Lokendra Bahadur Chand.
It even bowed to Indian expansionism and signed the anti-

national Mahakali treaty in an attempt to stick to the state power.
During Bam Deb Guatam’s tenure as Home Minister, efforts were
made to introduce the Terrorist and Destructive Acts Control Act,
with the objective of quelling the revolutionary movement.

During the second Deuba innings, the UML played a pro-active
role in declaring the state of emergency (a move that clearly targeted
the Maoists), fixing bounties on Maoist leaders’ heads and deploying
the army against us.

Taking all this into account, the real question is: can the UML
admit the deeds of its past and oppose the reactionary constitution
and state power? Can it actually accept the causes of Marxism and
Leninism and take up armed struggle? No way. It cannot do so
because the party has already fallen both physically and in principle.

The constitution prepared after the historic people’s movement
was dubbed a “black constitution” by the then-Nepal Communist
Party (Unity Centre), because it had so many irreversible provisions,
even more than in the Panchayati constitution. Even then, the UML
duped the common people because, although initially it admitted to
having reservations about some provisions, it later accepted the
constitution as a whole.

When King Gyanendra ousted Sher Bahadur Deuba in 2002 and
Lokendra Bahadur Chand was appointed prime minister, the UML
was sure it would be given the position of deputy prime minister. The
UML’s top brass had even donned daura suruwal and waited for the
palace calls. It was only after the royal palace dropped the idea of
taking UML on board that the kings’ take-over became “regression”
for the UML. Even after that, it submitted petitions at the royal palace
several times to reach the state power.

The king used Article 127 to appoint Deuba as prime minister this
time, which means a continuation of regression. And since the UML
has joined the Deuba government, it too has become one of the
king’s pawns. It has forgotten the 18-point agenda it had signed
together with the other four parties that are still agitating in the
streets.

Finance Minister Bharat Mohan Adhikari is from the UML and
used to brag that he would slash security and royal palace
expenditure. It is he who sought the king’s permission to continue the
deployment of the army for the next six months and for the addition
of two regional army bases. This is not how the problem will be
solved. The reactionary forces are using the UML against the
Maoists.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Civilisations of Aga Khan University
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or a vocal section of
Kathmandu intelligentsia,
being anti-Indian in beliefs,

words and deeds is the very essence
of Nepali patriotism. Such a
boorishness irritates the Indians and
does immense harm to the interests
of Nepalis. In New Delhi, where the
fate of Nepal’s economy, politics and
society is often determined, it is
becoming increasingly
unfashionable to speak for the
legitimate claims of a landlocked
neighbour.

The hawkish South Block view
that Nepal must know its proper place
and learn to stay there has suddenly
begun to assert itself in the Indian
capital. Even the left-liberal literati,

traditionally the strongest champions
of Nepali interests in India, keep
quiet when the assertive rightists of
the RSS variety fling wild allegations
about the supposed activities of
Pakistani ISI in the Nepal tarai.

This is why the Observer
Research Foundation (ORF) has
taken a risk by establishing a full-
fledged Nepal Centre. But it is a risk
that needed to be taken, and the
think-tank funded by the redoubtable
Ambanis is perhaps the most
suitable organisation to examine the
whole gamut of Nepal-India relations
in order to reorient it towards the
future.

The Nepal Centre has a line-up
of usual suspects, although the
formidable KV Rajan isn’t there
anymore. Other ex-ambassadors to
Nepal like M Rasgotra and AR Deo
continue to dominate proceedings at
every meet it organises. The Nepal
Centre’s first offering on Nepal (a
trashy monograph on the Maoists by
JNU scholar SD Muni) was a
blinkered perspective on the
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REVIEW
CK Lal

insurgency.
This book is a record of the

proceedings of the seminar ‘India-
Nepal Relations: Perspectives for the
future’ that ORF organised earlier
this year. There are 25 contributors,
including weighty worthies Lok Raj
Baral and Bekh Bahadur Thapa, our
former ambassadors in New Delhi.
Nepal is represented by 10 scholars
in the collection. Predictably, there
is no former Nepali officer of the
Indian Gorkhas on the list. No
Madhesi makes the grade, unless
you consider Arun Choudhary to be
a representative of the people of
tarai. There is nobody to articulate
the concerns of the Nepali people
living in the region west of the
Karnali River. No wonder then, that
this is just another tired collection of
worn-out platitudes about the ‘age-
old ties between wo closest
neighbours’.

The worthies from the Indian
side include equally staid scholars.
In the overview chapter at the
beginning of the book, ex-foreign
secretary Kanwal Sibal accuses Bhek
Bahadur Thapa of saying nothing
new and then goes on to say nothing
new himself. A phalanx of former
policy makers like Jagat Mehta, VP
Malik, AK Mehta, AN Ram, RR Iyer
and Salman Haider then go on to
confirm the widely held view in the
capital cities of India’s neighbours
that the babus and brasses of New
Delhi begin to see the merits of
closer relations among South Asian
nations only after they are retired.
No wonder the so-called Track Three
SAARC diplomacy is completely
dominated by the granddaddies of
the Indian foreign policy
establishment.

The merit of the book perhaps
lies in its very predictability. In his
concluding observations, M Rasgotra
finds Kanak Mani Dixit’s idea about
the Kathmandu-Patna-Lucknow
triangle attractive, but he is unwilling

to explore the idea any further on
his own. Lok Raj Baral thinks that
Indo-Nepal relations should be
contextualised, and we should
‘inject trust, understanding,
cooperation, coordination and any
other elements that could be
injected into it …’ Everyone
advocating a fenced border between
India and Nepal must take note of
these suggestions.

The problem with the Nepal-
India relationship is that almost all
the clichés about it are true. No
template of border management in
the world fits a reality where citizens
of one country are some of the first
ones to face bullets whenever there
is trouble in another state on the
other’s border. No cannon of
diplomacy can define why even
ministers and serving diplomats of
one state deem it fit to touch the
feet of the head of state of another
state. Perhaps a relationship as
intimate and passionate as this
needs no definition. Yet another
book on India-Nepal relations
needed to be published precisely
because this one is redundant. We
wouldn’t have known it otherwise. �

�

BIGBEN

India-Nepal Relations: The
Challenge Ahead
Observer Research Foundation,
2004
Rupa and Company, New Delhi
Rs 1,112
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Thomas H Murray is president of the
Hastings Center.
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#
lub golfers struggle to keep the ball in the short fairway grass.
After just about every round, you hear them pointing out how
many times they went in the woods and the number of dropped

shots caused by hitting the ball into the water. Why does this happen?
Not surprisingly, it’s usually because of a bad swing. Hitting the ball

long and straight is one of the keys to scoring lower since it gives the
player a tremendous advantage, especially on longer holes. In this

regard, the drive is one of the most
important shots.

It demands reasonably good
skills for players to keep the ball in
the short grass. This then allows the

next shot to be played more accurately to the green. Occasionally hitting
the fairway is just not good enough. Doing it regularly requires not only a
reasonable amount of proficiency but also understanding and following
some basics.

Why so many wayward drives?
A lot of tee shots head into the forest because golfers try to achieve that
extra bit of distance and force the swing and body. Forcing the swing
creates tension in the body, and the body then actually becomes a
resisting force to swinging freely through the ball. The result is often a
loss of balance and balls flying off in all directions.

Golfers also regularly just align themselves wrong, with their feet and
shoulders pointing way away from the actual direction where they want the
ball to go.

How can these be corrected?
Poor balance really starts from bad posture. If the way you stand while
addressing the ball is incorrect, it becomes hard to stay balanced during
the swing. Some keys are keeping your spine at a 90 degree angle to the
club shaft and keeping your weight on the balls of the feet (closer to your
toes, not on your heels). If this angle and balance can be maintained, it
will promote straighter drives.

For poor alignment, while practicing, lay a club on the ground
parallel to the target line. Then set the feet and shoulders parallel to
that lined club. This will ensure you are better aligned. It shouldn’t take
more than half an hour of such practice for you to get the feel of being
properly aligned. Don’t be shy to ask a fellow golfer or caddy to stand
behind you and check your set up.

How to hit it solid and far.
Tension and stiffness in the body doesn’t let the arms and the body swing
through the ball. Too tight a grip causes a chain reaction of tension in
almost all parts of the body. So it is very important to keep the grip
reasonably light and the body supple in order to generate a higher swing
speed and to swing through the ball, getting a better release and follow-
through.

Our national team of golfers comprising Tashi Ghale, CB Bhandari,
Shivaram Shrestha, Pushpa Rai and Shastika Shrestha are in Pakistan
representing Nepal at the 6th SAARC golf tournament (pictured before
departure at Kathmandu airport on Tuesday). Let us hope they keep
themselves balanced and aligned, stay nice and relaxed and perform
their best.

Deepak Acharya is a Golf Instructor and Golf Director
at Gokarna Forest Golf Resort & Spa, Kathmandu.

prodeepak@hotmail.com
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It’s only natural for mothers-to-be to seek the
safest landing pad for the arrival of the new-born.

A team of internationally
qualified and dedicated
medical professionals
from the Obstetrics
& Gynecology
Department and
Neonatal Critical
Care will ensure
the most warm
welcome for your
new baby.

1 Ladprao Road 111, Bangkok 10240, Thailand
Tel: (66-2) 734-0000, Fax: (66-2) 734-0044
E-mail: inter@vejthani.com, Website: www.vejthani.com

Nepal Representative: Rajkarnicar & Associates
Tel: 5543018-9, Fax: 5527724
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� 4th Bagmati River Festival till 21 August:
Compost training at Milanmarga, Teku on 30 July, 8AM
onwards.
Morning walk along the river, 31 July. Starts at Teku Dobhan

� Paella Night at Dwarika’s, 30 July. Rs 699 per person,
including dinner and drink. 4479488

� Movies 2PM onwards
at the Alliance
Francaise: Sens
Uniquem, 1 August

� Friday Forum between
Virginia Polytechnic
Institute and State
University and
Kathmandu University
School of Management for establishing a business
techonolgy centre. 3PM, 30 July at the American Centre.
4415845

����	

� Beatles Night at Moksh music hall, Pulchowk. 31 July, 6.30
PM onwards, entry Rs 200

� Deo at Not Just The Jazz Bar Fridays at Hotel Shangri-la,
Lazimpat.

� Jatra Friday Nites Live music by The Strings. 4256622
� Dabur Vatika Miss Nepal 2004 7 August. Broadcast live on

NTV.


�����

� Island Bar with DJ Raju, Abhaya and The Cloud Walkers.
The Rox Bar, Hyatt Regency. 4491234

� Free drink deals at Red Onion Bar, Lazimpat
� Monsoon Wine Festival at Kilroy’s, Thamel. Rs 150 per

large glass. 4250440/41.
� Lychee Martinis and latest club hits at Rox Bar, Hyatt

Regency Kathmandu, 4491234

��


� Summit’s Barbecue Dinner with vegetarian specials.
Fridays at Summit Hotel. 5521810

� Friday Nights at Subterrania Club Kilroy. 4412821
� Vegetarian Creations at Stupa View Restaurant. 4480262
� Splash Spring BBQ Wednesday and Friday evenings, 6PM

onwards. Radisson Hotel, Kathmandu.
� Executive Lunch at Toran Restaurant, Dwarika’s. 4479488
� Sunny Side Up Weekend BBQ at Soaltee Crowne Plaza

Kathmandu. 4273999
� The Beer Garden at Vaijayantha, Godavari Village Resort.

5560675
� Dwarika’s Thali Lunch at The Heritage courtyard. 4479488

��������

� Summer in Shivapuri Birdwatching and great views at
Sivapuri Heights Cottage. steve@escape2nepal.com.
9851051780

� Wet & Wild Summer Splash every weekend at the Godavari
Village Resort. 5560675

� Pure relaxation at Tiger Mountain Pokhara Lodge. 4361500
� Bardia National Park with Jungle Base Camp Lodge.

junglebasecamp@yahoo.com
� Golf at Gokarna Forest Golf Resort & Spa. 4451212
� Weekend Special at Park Village Resort, Budhanilkantha.

4375280
� Early Bird discounts at Shangri-La Hotel & Resort.

4412999
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Call 4442220 for show timings      www.jainepal.com
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Visit Femilines, the Exclusive
Lingerie Store for ladies
undergarments, nightwear,
bathrobes and more. Ladies
staff. Opposite Sajha Yatayat,
Harihar Bhawan, Pulchowk. Tel:
547428

LIVE IN STYLE! Arcadia
Apartments in the heart of
Thamel. Centrally located, fully
furnished apartments at
unbelievable rates. For details:
981026903, 4260187

For Sale: PHILIPS MUSIC
SYSTEM:

PHILIPS FW-V787 WOOX TECH,
VIDEO CD & MP3 CD
PLAYBACK WITH TWIN TAPE
AND TUNER. 3200 WATT PMPO
EXCELLENT CONDITION, FOR
IMMEDIATE SALE. CONTACT:
9851038882

Spiderman returns, with Peter Parker (Tobey
Maguire) as a university student with a secret in
Spiderman 2. His personal relationships are shaky
as his beloved Mary Jane (Kirsten Dunst) is being
wooed by other men, his best friend Harry Osborn
has a growing hatred of Spiderman and his Aunt
May has fallen on hard times. Things get even worse
with new villain, Dr Octopus (Alfred Molina), out to
get him.

For insertions ring NT
Marketing at 5543333-36.

JAI NEPAL CINEMA

12:15,   3:15,   6:15               Bookings open

There was little change in Kathmandu’s air quality over the past week. Due
to the monsoon rains, the air remained fairly clean in the rural and suburban
residential areas, while along busy streets such as Putali Sadak, the PM10
(particles small enough to enter the human body) concentrations were
slightly higher than national standards. This week Matsyagaun wins the
“how low can you go” race, coming in with a neat—and healthy—average of
29 micrograms of PM10 matter per cubic metre.

Good < 60

Ok 61 to 120

Unhealthy 121 to 350

Harmful 351 to 425

Hazardous >425

  Putalisadak    Patan H          Thamel      TU            Bhaktapur  Matsyagaun

KATHMANDU AIR QUALITY

18 - 24 July in micrograms per cubic meter.
Source: www. mope.gov.np

KATHMANDU VALLEY

by MAUSAM BEEDNEPALI WEATHER

Fri  Sat Sun Mon Tue

27-18  26-18 27-19  28-19 27-20

Now, this is what we
weatherpersons call a ‘mature’
monsoon. Heavy night rain,
bright mornings and cloud
buildup in the afternoons to keep
temperatures down.  Kathmandu
Valley has recorded slightly
above average rainfall for July,
and has recouped the deficit
precipitation of the earlier
drought. This latest satellite
picture taken on Thursday at noon
shows that the monsoon is
spreading westwards with
another robust depression in the
Bay that should bring sharp
showery bursts of rain all
weekend and into next week.

� �
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RAM HUMAGAIN/NEPALNEWS.COM

ubakar Raj Rajkarnikar was a
guitar-strumming 22-year-old
when he felt this urge to

create something lasting. He got
together a group of like-minded
friends and started WAVE, Nepal’s
first English youth magazine. The
first issue hit the stands in August
1994, and all 4,000 copies sold out
instantly. Yubakar & Co knew they
had hit something big.

Ten years later, WAVE is still
going strong and has something of a
cult following among the young-at-
heart. Yubakar himself is now 32,
has a two-year-old daughter, Khusi,
and has moved on to other ventures.
But he still regards WAVE as his
baby. “Wave needs fresh, young

���������	
���
people and ideas, which I was
getting too old for,” recalls Yubakar.
“Of course, I needed to grow and do
different things as well.”

Wave’s instant reputation first
as a status symbol for youth, and
then a reputable infotainment
source, has guided the magazine
through its various incarnations
and publishers. (It is now published
by Himalmedia.) There have been
song books, posters, countless
glossy pictures cut out and posted
in teenage bedrooms. Articles over
the years range from the Pujari
sweepers to Kathmandu’s gang wars
to Nepal’s  evolving music scene to
Che chic. Football in Norway and
Maoists in Rolpa have been

covered, all seen through young
eyes for young eyes.

After a brief stint as station
manager at Radio Sagarmatha
Yubakar is now editor at the Metro
fortnightly paper. He is also CEO at
Advertising Avenues and chairman
at Vibes, an event management
and social campaign group.

As WAVE celebrates its 10th

anniversary this week, Yubakar is
spending a lot of time looking back
and feeling nostalgic. He may even
consider making a comeback as a
columnist, but most of all, is
considering how his efforts managed
to shape Nepal’s current youth
culture. ��

www.wavemag.com.np
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CDO Regd No. 194/056/57 Lalitpur, Central Region Postal Regd. No. 04/058/59

UNDER  MY  HAT
Kunda Dixit
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