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Weekly Internet Poll  # 149. To  vote go to: www.nepalitimes.com
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Total votes:825

Weekly Internet Poll  # 148
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(With additional reporting
by Navin Singh Khadka)
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Swayambu’s all-seeing
eyes look down at the

Royal Nepali Army’s newly-
recruited women soldiers
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The stand taken by Minister
Raghuji Pant (Internet Poll
Question, #207) is commendable
because it will be the first step
towards curbing the illicit trade
being carried out by the so-called
manpower companies who are
exploiting poor Nepali
youth, who have gone to
the extent of selling all
their property to get a
decent job abroad, only
to be robbed by these
wolves in human
clothing.

DB Thapa, email

��As a contingency
measure Raghuji Pant’s
decision to start a lottery
system for jobs is a good
decision. But I have strong
doubts whether it will be
implemented fairly since
rule of law and good
governance is lacking for
the disadvantaged and
weak Nepalis. None of
the political parties
have minimum

standing on their own principles and
ideologies. We should be
positive and to fight these
looters.

Rajendra Giri, email
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There was a glaring
mistake in Berhnard
Lazareff’s ‘Kanchha’s
life’ (#207) where he
writes ‘the US State
department forgot to
mention  [Nepal] in
its 4th annual
Trafficking in
Persons Report last
month. They nailed
Bangladesh,
Burma, Cuba,
Ecuador, Equato-
rial Guinea, Sierra
Leone, Sudan
and Venezuela,
but India, Nepal
and China were
omitted’. I
would like to

invite Lazareff to visit our website
(www.nepal.usembassy
.gov) on which the text of the
2004 Trafficking in Persons
Report is available. The report is
divided into three tiers:
Tier 1  Countries whose governments
fully comply with the Act’s minimum
standards.
Tier 2 Countries whose governments
do not fully comply with the Act’s
minimum standards but are making
significant efforts to bring
themselves into compliance with
those standards. Tier 2 Watch List
Countries whose governments do not
fully comply with the Act’s minimum
standards but are making significant
efforts to bring themselves into
compliance with those standards,
and: The absolute number of
victims of severe forms of trafficking
is very significant or is significantly
increasing, or there is a failure to
provide evidence of increasing
efforts to combat severe forms of
trafficking in persons from the
previous year, or the determination
that a country is making significant
efforts to bring themselves into
compliance with minimum standards

was based on commitments by the
country to take additional future
steps over the next year.
Tier 3 Countries whose governments
do not fully comply with the
minimum standards and are not
making significant efforts to do so.
In the current report, Nepal and
China were placed on Tier 2, while
India was placed on the Tier 2
Watch List. I would strongly urge
Lazareff to access and read the full
report so he may be better
informed.

          Constance Colding Jones,
Public Affairs Officer,

US Embassy, Kathmandu
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Reading CK Lal’s ‘UNder-
developed’ (#206) and the letter
(‘Below the belt’ #207) in re-
sponse to it, I feel what Lal wrote
was an understatement. Instead
of an apology, Lal has provided
and opportunity for all those who
work for the world’s poor in these
institutions that have become
redundant to review their positions.
Let us just ask one other question:
How can equitable and sustainable

development happen by perpetuat-
ing structures of inequity?  In the
face of such blatant irony, can
anyone still be so naïve?

Name withheld

��CK Lal’s last two articles about
Nepal’s cultural diversity (#206,
#207) show that the once-taboo
subject is at last beginning to attract
the attention of the media. It is a
fruit of the long years of struggle
waged by cultural societies and
ethnic groups. I remember a time
when ‘nationalist’ journalists used to
pretend that Nepal’s varied cultures
did not exist. I would like to request
Lal to go further. Let’s get down to
the nitty-gritty. What exactly are the
features that he recommends to
make ‘Nepali nationalism inclusive
and democratic’?

Bhai Kaji, Kathmandu

��UN peace envoys visiting
Kathmandu should read Dipta
Shah’s guest column in your paper
before proceeding any further
(‘Peacemongering’, #207). Like
‘constituent assembly’, UN-
mediation has also become a code
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GUEST COLUMN
Puskar Gautam
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he post-1990 political decay in this country led to wide-
spread disillusionment with democracy. Frustrated with
patronage, corruption and rigged elections, the ultra left

turned to armed struggle as the way out. The ultra right, still
smarting from the loss of its absolute power, tried to capitalise on
the mass cynicism as a way to regain lost authority. The people
were not given the right to choose the middle way.

So, the October Fourth process decapitated national level
parties, while the Maoists tore down an emerging culture of
electoral accountability at the grassroots. Together, the left and
right have taken this country back to medieval Robin Hoodland.

The first casualty of this erosion of democratic values and a
tolerant, pluralistic culture has been the rule of law. It is now a
free-for-all. Every individual, every group, every party is for itself.
A minister who tries to control corruption in the labour export
industry is hounded from all sides. The old mafia has been replaced
by a new mafia. In the absence of democratic checks-and-
balances, a new generation of well-connected individuals have
their hands deep inside the honey pot. Besides the Maoist tax,
there is this new layer of patronage that anyone who wishes to
trade, invest or do business in this country has to now buy
protection from. There is little room anymore for values that benefit
the nation and society: like transparency, honesty, integrity and
corporate social responsibility.

Eight-and-half years, and this is what the
Maoist war has done to this country. It has
created the conditions for a return to
absolute monarchy, militarised the kingdom to
a level not seen since the Anglo-Nepal wars
200 years ago, brutalised society with
ruthless cruelty and snatched away from
the people the civil liberties they secured in
1990.

And who benefits from this mad war? A
few arms merchants and their clients in
Kathmandu, plus a handful of hardline
comrades spellbound by a discredited
ideology. But the conflict does provide an
opportunity for us to reform the structural
problems in this society: the top-heavy
military-monarchy combine, genuine
devolution, redistribution of opportunity and
restoring the people’s right to electoral
representation.

The people want the middle way. There
is a lesson in this week’s internet poll
(www.nepalitimes.com) for the Maoists: at
press time, nearly a quarter of the respond-
ents were saying they would vote for the
CPN-(Maoist) party if it renounced violence
and took part in elections. What are you
waiting for, comrades?

KIRAN PANDAY
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word for desperate Nepalis who are
willing to clutch at straws for a
restoration of peace. Since these
two points are high on the Maoist’s
agenda at the moment,
Kathmandu-based peaceniks want
the government to give in to the
two demands so that the Maoists
can be persuaded to the
negotiating table. But until the
Maoists show that this time they are
serious about talks, and are not
using it for tactical advantage,
there is no reason for the
government to mediate. This a
determined group of revolutionar-
ies, they will use any short-term
advantage if it takes them closer to
their strategic political and military
goals. Besides, there is the India
factor. The UN mission should also
be talking to policy-makers in Delhi
who are opposed to any third party
mediation. Prachanda’s repeated
calls for UN intervention, as Shah
also points out, is only a way to
gain international legitimacy. We
know he knows it’s not going to
happen until India wants it to
happen.

T J Thapa, email
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Re: ‘Happy Birthday’ (#204).
Corruption is the abuse of public or
private office for personal gain.
Your paper has rightly accused the
political leadership of corruption
because they did enrich
themselves unlawfully. But what
about the increase in the royal
stipend from Rs 110 million to Rs
650 million? Isn’t this also abuse
of office for personal gain? I have
been in Nepal for two months, and
every Nepali I have met is shocked
and angered by this.

Robert deFoe,
New York, USA

��Despite your paper’s criticism
of Girija Prasad Koirala ‘Happy
Birthday’ (#204) he is right when he
says that the monarchy is as big a
problem as Maoism. Other
politicians must reiterate this to
make the public aware of the
dangers of an active monarchy.

Sucking up to the king may
have made Deuba the prime
minister, but does not make him a
leader. History will judge by what
Deuba does, not how many times

he became prime minister. What
Nepal needs is a figure in political
parties that can challenge both the
king and the Maoists. Bringing
about a significant change in the
army can be a meeting ground for
the political parties and the
Maoist. The monarchy has never
been under such threat as it is now,
and that is because of the Maoists.
This is a moment to seize and
bring radical change and moving
towards a truly democratic state.

Anand Jha,  Indiana, USA
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When will you stop publishing
Daniel Lak? How does his whining
on and on about Iraq relate to
poor suffering Nepalis? His
pathetic hatred of everything
democratic and Anglo-Saxon (‘The
Anglo-Saxon disease’, #205) is
getting on my nerves. I might have
tolerated him if you had an
antidote in your paper, but you
don’t. He is so dated, like Politruk
in the good ole’ Soviet Red Army.
Does he own a share in Nepali
Times? Do you have a contract
with him which will cost you arm

STATE OF THE STATE
CK Lal

and leg to break? You could start
publishing Mark Steyn
(www.marksteyn.
com).  At least he’s funny!

Robert Halak, email
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Thanks for translating the story on
SP Anand Ranjit’s action
(‘Terrorising TV’, #206). It seems
that anyone in a uniform has power
to do anything. If an officer of such
a high rank commits such mistakes,
not just cable operators but we the
citizen too, can no longer trust that
uniform that is suppose to protect
us. If SP Ranjit thinks that he did
his job, he should first catch
Nepal’s biggest cable operator for
discontinuing many nice channels
like AXN, HBO, CINEMAX, and
replacing them with the channels
that we don’t even understand
while the monthly fee still remains
same.

Sherap Sherpa, Maharajgunj
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In ‘Gorgeous Chobar’ (#207)
Naresh Newar draws attention to the
beautiful and historic Chobar area.
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Indeed, it can be improved by
renovating the Ganesh temple
and ghat area and converting the
cement factory into a
recreational centre and resort so
people can spend a few days
relaxing and exploring the
surrounding hills.  Newar writes
that the pedestrian suspension
bridge was built by Scottish
technicians in 1903, However,
Daniel Wright in his book History
of Nepal (page 6) puts it at 1877.
During his stay in Kathmandu the
British resident mentions a
‘united stream of the Bagmati
and Bishnumati flows south-east,
passing through a rocky ridge,
which crosses the valley, by
means of a deep narrow cliff,
which is spanned by an iron
suspension bridge, the only of
the kind in the country’.

Kapil P Lohani, Dharan

Translated from the Nepali original
in Himal Khabarpatrika.

�	������	�
Prabhunayaran Basnet is not an
NC politician and is not affiliated
with any party as inadvertently
identified in ‘Royal silence’
(From the Nepali Press, #207).

KIRAN PANDAY
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HERE AND THERE
Daniel Lak
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Eleven girls from Gorkha who were
rescued by Maiti Nepal at the
border (above, left). Israni and
Bimala Tamang (above right)
Sindhupalchok were  turned back at
the border twice, but their parents
are still determined to send them to
Kuwait.

Parbati KC and Agni Thapa are
New Delhi-based agents for Nepalis
girls who want to work as maids in
the Gulf.

ALL PICS: JB PUN MAGAR
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��������� in ACHHAM

Clockwise from top, left:
Bed Raj Timilsina was hit by two

bullets, his father has spent all his
savings on his son.

The Binayak Secondary School
in Achham, which has suffered two
helicopter attacks on Maoist
meetings held there, once in April
and again last month.

Village women, some nursing
babies, were made to attend the
meeting at Binayak announcing the
Maoist ‘unified command’ on 12
July.

Nara Bahadur Sodari and his
friends, who saw friends killed in the
helicopter attack in April.

A woman cleaning her pots
watches the newly-formed village
militia drill with mock wooden rifles
at the school ground.

Urmila Debi Neupane lives near
the school and witnessed both
helicopter attacks.

Nara Bahadur Khadayat grieves
for his 11-year-old son, Netra
Bahadur, who was killed in the air
raid in April.
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Continued exposure to noise above 85dBA over time will cause hearing
loss. To know if a sound is loud enough to damage your ears, it is
important to know both the loudness level (measured in decibels, dBA)
and the length of exposure to the sound. The harm grows exponentially.
For example, the human ear can tolerate 85dBA for 8 hours before it
gives up. At 110dBA, the maximum exposure time is 1 minute 29
seconds. Noise levels above 140dBA can cause damage to hearing after
just one exposure, for example, to a bomb explosion.

The following are decibel levels (dBA) of common noise sources:

0 The softest sound a person can hear
10 Normal breathing
40 Quiet office, library
95 Traffic at Putali Sadak

120 Disco, thunderstorm
150 737-300 on take off at runway threshold
180 Rocket launch from pad
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Estimated decibel contour of a west-bound 757 on takeoff from
Kathmandu airport. Most of the noise is felt in Chabahil, Baneswor, and
Patan.

          150 dBA                           130 dBA                          90 dBA

ROYAL DANISH EMBASSY
Neel Saraswati Marg, Lazimpat.

SALE OF TOYOTA LAND CRUISER STATION WAGON GX, DIESEL

The above station wagon can be inspected at the Embassy premises from Monday, 09 August 2004, to Thursday, 12
August 2004, between 1000 hours and 1200 hours.

The bid form will be available at the Embassy’s Reception Desk on Thursday, 12 August 2004, from 1000 hours to
1200 hours.

The sealed bids must reach the Royal Danish Embassy not later than Friday, 13 August 2004 by 1200 hours.
Notification of the successful bidder will be posted on the Embassy’s Notice Board on Wednesday, 18 August 2004 at
1000 hours.  The successful bidder must make full payment of the quoted amount within two days of said notice.

The successful bidder must submit the duty paid receipt from the Customs Office, HMG/Nepal, prior to the release of the
station wagon.
The Royal Danish Embassy reserves the right to accept or reject any bid without assigning any reason thereof.

The Royal Danish Embassy, Kathmandu hereby invites sealed bids for the sale of the above vehicle on
“WHERE-IS-AS-IS” basis.  The station wagon was imported duty free in December 1996.

Vehicle I
Technical Description : Diesel driven, 5 gears, power steering, with air-conditioner, 8 seats, 5 doors.
Colour : White
Displacement : 4164 cc
Mileage done : 63758 km
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Environmental groups are worried Nepal’s achievements in conservation
of tarai national parks and the rescue of the tiger and rhino from the
verge of extinction will be jeopardised by habitat destruction caused by
oil exploration in the region.

Within a month of coming to power, the Deuba government allowed
the British group, Cairn Energy to explore for oil in the tarai under the
Petroleum Exploration Project. The Department of Mines and Geology is
expected to sign an agreement soon. (See also: ‘Tarai crude’ #182)

The World Wide Fund for Nature (WWF) is worried that the planned
exploration in the Chure hills and in the tarai of central and western
Nepal will set back its plans for a cross-border Tarai Arc Landscape Project
to link national parks in Nepal and India through protected jungle
corridors.

“At this stage, WWF in Nepal has not been informed about the
company’s plans to look for oil and gas there, and it is vital that any oil
exploration in such a delicate environment is undertaken in partnership
with WWF, local communities and other stakeholders,” the Nepal office of
WWF stated.

But going past experience elsewhere in the world,
WWF thinks it could have a devastating

impact on the environment without
appropriate impact assessments.

“Before any further steps
are taken, Cairn must undertake a
strategic environmental assessment (SEA), which allows the public, in
particular the people of Nepal, and conservation organisations like WWF,
to clearly see what that impact may be.”

Officials of Cairn Energy were in Kathmandu recently to pay a
courtesy call on the government and thank it for the exploration
permission. The company is involved in exploration in India and
Bangladesh as well. Officials at the Department of Mines and Geology
told us Cairn Energy plans to invest $60 million during exploration in the
next few years and would pay $250,000 as  royalty to the government
every year.

The government is happy about Cairn Energy’s interest because no
international company had responded to its tender calls for petroleum
exploration in recent years. The American firm, Texana, had been
prospecting near Nepalganj since 1998, but left after the government
declared a state of emergency two years ago.  The first exploration
permission was given to a French company in 1979, but it didn’t find
enough deposits to merit extraction.
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Nepal’s visitors by air in July 2004 showed an increase of only one
percent compared to the same period last year. This week’s NTB figures
show 18 percent more non-Indian visitors than last year, but this was
offset by a 16 percent decline in Indian arrivals. This could be because
of irregular Royal Nepal Airlines flights to Indian destinations. The drop
comes despite the new daily Jet Airways flights from Delhi. Another
reason could be aggressive promotion of the southeast Asian markets for
Indian upper middle class, travel trade sources say. Malaysia, Singapore
and Thailand have been selling Indians cheap holiday and shopping
packages.

European arrivals by air have shot up, with much of the growth
among British (+17 percent), French (+21 percent), Spanish (+97
percent), Italian (+76 percent) and Dutch (+61 percent) tourists.
Canadians are also up by 30 percent from last year. Japan showed only
six percent growth, while Chinese travelers went up by 57 percent. The
Indian share of passenger volume dropped to 40 percent of the total in
July. Air travel was still down 24 percent from the highs recorded in July
1999.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Roots Fashion, the authorised
dealer for Adidas in Nepal, have
made a sporting contribution to
Nepal’s Olympic hopefuls. The
five athletes heading for the
Athens Olympics were given
equipment worth Rs 80,000,
which included sportswear at a
program on 1 August.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○
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Shoppers at Bluebird department store, Tripureswor will be getting a
little more than they bargained for as Sagtani Exim puts on
demonstrations of IFB brand washing machines and dryers. They’ll get to
see the machines in action, which apparently go easy on water, require
less detergent and electricity and have a unique front load system.

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○

������� ��  ���
Asian Thai Foods, manufacturers of Rum Pum and 2pm Noodles and
Krazy Cheeseballs, has come up with another scheme to make eating

noodles more interesting. Following the success of the ‘2pm
Jackpot’ offer, this one is called ‘1 2 ko 4 Jhadka’. Each Rum

Pum pack contains a single scratch coupon with three
windows. The first has a number displayed, and

scratching away the coating on the second will reveal
a calculation sign. Scratching the third window yields

another number, and then you do a little math, and
voila, you could end up a winner of up to Rs 500,000.
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What does Value One actually do?
Value One’s vision is simple. We deliver world class technology
solutions with end-to-end delivery capabilities, spanning
telecommunications, and the education, government and NGO
sectors. We have over 250,000 users globally, and we are one of
the few companies worldwide which acts at all levels of the value
chain whether in R&D, services, next level of the product,
technology, consulting, systems integration and training.

But why Nepal?
We look at Nepal as a beautiful tourist destination, never as a
business destination. The Nepal market is just getting started, so
business opportunities here are great. There is the right amount
of raw talent but there are no local service suppliers. We can use
IT for the progress of the country, not only as a tool to help
businesses but also as a business itself.

To give a concrete example…
For example, RNAC might want to have a web-based customer-
to-management relation, but they don’t have a company that
will offer them the right management solution to do that. Most
of the IT companies here work excellently for small projects, but
can’t support projects like completely automating your provident
fund department.

So what are the challenges Nepali businesses face?
It’s complicated. We found good entrepreneurs, but they lack
the longterm experience and vision to drive Nepal towards
greater exposure and IT usage. They all agree IT is important,
but they are lagging behind. The companies that tried to take
the leadership advantage didn’t have proper vendors, so they
failed, burning their fingers. Now they’re scared to try it again.

How do you intend to approach this?
We want to adopt the preferred partner approach. We want to

help organisations at different levels of maturity in adapting
the IT systems realise what they can do with IT. We are
initially working with banks, educational institutions, service
sector companies, helping them be more competitive and
improve the quality of their services through IT. We tell our
clients two things: this is where you are, this is where you want
to be.

Other obstacles?
There are three primary challenges. First, the approach of
Nepali business organisations is still a private owner driven
approach, not a professional managed approach. Second,
they’ve tried to adapt IT and had bad experiences in the
past. Their impression is IT does not work and
computerisation is very difficult and expensive. Third, is the
availability of good technical manpower.

How do you solve these problems?
We’re not only looking at Nepal as an opportunity. We’re
looking at Nepal as a responsibility to help people see what is
possible if they adapt technology. We want to give people the
exposure of competition and offer to hold their hand through it.

Doesn’t that create dependency?
Yes. Hand holding can sometimes create a permanent
dependency so systems only work if we’re around. But we need
to create three types of capabilities in organisations. One is
process capability where ad hoc systems are streamlined.
Processes are documented, people are trained in processes
to follow to improve their work efficiencies. Second is to build
people capability of accountants, clerk, customer service
reps, managers, auditors, teachers educated in IT
fundamentals. Third, is to create the IT systems capability.
Finally, we do it all within a timeframe and hand over the
system.
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Former army chief Sachit Shumsher Rana in Deshantar, 1 August

I feel the Royal Nepali Army has been able to do its duty. In the year
after the army was deployed, the Maoists have been unable to win any
of their attacks. They did try to attack in Bhojpur and Beni, but
suffered heavy losses. The army has already killed 8,000 of them,
including hardcore Maoists and militia. The rebels can’t go for frontal
attacks and their morale is on the wane. In the beginning, their plan
was to occupy the district headquarters and surround the capital. But
since their power has diminished, they have engaged in terrorism
instead. It is very difficult to stop such terrorism as we have seen in
Nagaland and Kashmir for many years. Even in the United States, you
had 9/11. From a military point of view, just launching attacks does not
mean the battle is won. The Maoists may have been able to stage
raids, but they have been losing and the army has been winning. Still,
we can’t deny the fact that there is no peace in the villages. The army
has not been able to show its presence in the villages, and the reason
for this is that it is spread too thin.

In a country, you have army, police, paramilitary force, village
security force and territorial army. All these forces provide security. In
our case, security expense is actually quite low. For example, in India
they have a border security force, and yet they have established a
Special Security Border (SSB) force of 70,000. In Bihar, they have the
army, SSB force, border security force, internal police and home
guard. Despite all these provisions, they are having a tough time
maintaining law and order. Now compare those figures to what we have.
Till two years ago, we had only 52,000 soldiers. After the Sher
Bahadur Deuba government declared the state of emergency,
additional soldiers were recruited and the number has reached
78,000.

The target was to have an armed police force of 15,000. So far, we
have been able to reach about 6,000. There may be around 50,000
thousand in the police force, but many have not been properly
trained. That is why they were unsuccessful in beating back the
Maoists. In India, they even have an industrial security force. They
have a separate force to protect railway stations. But in our case, the
terrorists can easily cause explosions in factories. There is no provision
for the security of such property, and the Maoists are cashing in on the
situation.

During the Surya Bahadur Thapa government, there were some
positive developments for security. The government prepared a policy
for village security force programs. However, the political quarters and
human rights activists opposed this. They argued that the concept of a
village security force would give rise to militarisation in the country.
But that was a fallacy. The idea was to mobilise youths under the
leadership of ex-servicemen. What could be a better alternative for a
country with an inadequate number of soldiers?

The open border has been a big problem in controlling the
movement of arms in the Maoist camp. We have information that the
Maoists have been taking advantage of the open border to
accumulate arms and manufacture bombs. For fear of getting
arrested, Maoist leaders and activists sneak into India. But the good
news is that India does not see the Maoists in a positive way. They
have realised that Nepali Maoists can pose a threat to their security as
well. If India’s SSB force keeps a strict eye on them, the Maoists can
be controlled very quickly.
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The Maoist strategy to strangle Kathmandu with a military buildup in
the surrounding districts of Rasuwa, Nuwakot, Dhading and parts of
Gorkha, Sindhupalchok, Kabhre and Makwanpur has suffered
setbacks. The reason is the increased efficacy of the army’s
intelligence in recent months, which has allowed key leaders to be
captured and killed. The leaders of the ‘Ring Area’ used to be Hit
Bahadur Tamang and Bharat Dhungana. Tamang was among the 11
Maoist leaders captured by Indian police in Patna in May and
Dhungana was killed in an army action in Dhading last month.

The ring area strategy is to destroy the economic and political
centre of the country so that the Valley’s intellectuals and public will
be cowed into supporting the Maoists. The rebels think that such
action in the capital would also force Kathmandu-based diplomats to
push for negotiations and soften the government’s hardline stance
on talks.

But internal information leaks and improved intelligence has
allowed the security forces to maul Maoist capacity in the area, a
fact that the rebels themselves have acknowledged. The arrest of
the Valley Committee chief, Rabindra Shrestha, earlier this year was
the single biggest blow to the Maoists. Even before that, the Maoists
had set up a Valley Zone Committee by integrating it with eastern
Dhading and Nuwakot. They gave that up and set up a Rasuwa-
Nuwakot-Dhading Committee to back up their strength in the Valley.
After Rabindra Shrestha’s arrest, the Maoists put Dilip Maharjan and
‘Nischal’ in charge of the Valley Committee and restored its power in
the capital just before the last ceasefire in late 2002.

After the truce collapsed in August 2003, the army cracked
down on Maoist hideouts and captured military strategist Nischal.
Three months later, Dilip Maharjan was among others netted in
Patna. The Maoists had to start all over again, and have now
appointed ‘Prabhakiran’ to rebuild the Valley organisation.

The arrest of Tamang and Maharjan and the killing of Nuwakot
native Dhungana have been serious setbacks for the Maoists. So
far, the army has managed to eliminate 75 senior Maoist leaders and
senior cadre in the ring area. Part of the reason for this could be

�����������	
����

that the army has more resources and commitment to guard the
capital. The army has deployed its 6th Batallion in Baireni with the
unified command to go after Maoists in Rasuwa, Nuwakot and
Dhading. The army has used information from captured Maoists and
from informants in the field effectively to net key leaders, and claims to
have achieved unprecedented success. Currently the unified
command is carrying out special operations in the area north of the
Trisuli River in Dhading, western Rasuwa and western Gorkha. The
army says there are only about 250 hardcore Maoists in the area. It is
understood that the military is using shoot-to-kill tactics against senior
leaders during operations in order to demoralise grassroots cadre,
supporters and sympathisers.

But however successful their operations, the Maoists have
vowed revenge for the capture and killing of their leaders.
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Fahrenheit 9/11 is being screened by
The Film Club at Baggikhana, Patan
Dhoka on 7 -8 August  at 2PM
Tickets Rs 50 (available at the venue,
no prior bookings)
Tel: 5542544
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Deepak Acharya


 	
recently overheard a conversation at the golf club on how a golf
course’s ‘slope rating’ and ‘course rating’ affect a player’s handicap. It
wasn’t long before I  was invited to join the group and clear up the

confusion.
The golf handicapping system allows players at any skill level or age

group to compete with one another on the same platform. It was found
that unless this system incorporated the difficulty of a course, it had its

limitations, which was affecting the
fairness of competitions.

For example, golfers with 15
handicaps earned at difficult
courses would have a great

advantage over those who normally play on easier courses. Since golf
courses vary so much in difficulty, a course rating system was devised to
quantify the playing difficulty levels of each course and thus attempt to
reach a fairer handicapping system.

Then it was found that on more difficult courses, the discrepancy
between the scores of stronger and weaker players was greater. The course
rating system did not account for that factor. Thus the slope rating system
for courses was devised. This is a number representing the relative
difficulty of a course for bogey golfers compared to scratch golfers.

For these calculations a scratch golfer is taken as a male golfer who
hits his drives 250 yards and can reach a 470-yard hole in two, or a
female golfer who hits her drives 210 yards and can reach a 400-yard
hole in two, and has a handicap of zero.

A bogey
golfer is defined
as a male
player who has a
handicap
between 17.5
and 22.4, and
hits his tee shots
200 yards and
can reach a 370
yard par 4 in two
shots, and a
female golfer
with a handicap
between 21.5 to
26.4, who hits
her drives 150
yards and can
reach a 280-
yard hole in two.

The course
rating of a
particular 18-
hole course is

done through a comprehensive evaluation of the playing difficulty of that
course for a scratch golfer under normal course and weather conditions,
and produces a result which represents the average score of the best 50%
of rounds played by scratch golfers.

It is calculated by measuring the course yardage coupled with factors
that affect the actual playing length and difficulty of each hole, such as,
but not limited to, altitude, uphill and downhill roll, doglegs, hindrances
such as trees, bunkers water hazards and rough, the effective width of the
fairway and their impact on the player.

Thus for a par 72 course, a course rating of 74 would indicate a much
harder course than one rated at 68. Slope rating is a measurement of the
difficulty of a course for bogey golfers relative to the course rating, and
range from 55 (easiest) to 155 (hardest). In the United States an
averagely difficult course is given a slope rating of 113.

These two ratings are used to first calculate your ‘handicap index’
over a minimum of five rounds. This handicap index is then used with a
course’s slope rating to calculate your ‘course handicap’ for that course
(Index x Slope Rating) divided by 113. The result determines the number
of handicap strokes given on that course.

In Nepal we still don’t follow these types of systems. Perhaps we
should consider getting all our courses rated, and thus hopefully remove
the last few complaints on different handicap levels at our courses.

Deepak Acharya is a golf instructor and Golf Director at
Gokarna Forest Golf Resort & Spa, Kathmandu.

prodeepak@hotmail.com
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- Post-graduate in social or natural sciences with minimum four years of work
experience in technical and scientific publications editing;
- background knowledge in the subject areas covered by ICIMOD’s work.

Further information on the vacancy, including Terms of Reference for the position, can
be found at www.icimod.org or can be requested from the address below. Applications
with complete curriculum vitae together with the names and addresses of three
referees should be sent to the following address by 15 August 2004. Qualified women
and minority applications are strongly encouraged.

Personnel Officer, ICIMOD, GPO Box 3226, Kathmandu, Nepal.
Tel: (00977-1) 5525313 Fax: (00977-1) 5524509 / 5536747

e-mail: admin@icimod.org.np
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The International Centre for Integrated Mountain Development (ICIMOD) invites
application from qualified persons for the position of

PUBLICATIONS EDITOR
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Call 4442220 for show timings      www.jainepal.com
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Visit Femilines, the Exclusive
Lingerie Store for ladies
undergarments, nightwear,
bathrobes and more. Ladies staff.
Opposite Sajha Yatayat, Harihar
Bhawan, Pulchowk. Tel: 547428

LIVE IN STYLE! Arcadia
Apartments in the heart of
Thamel. Centrally located, fully
furnished apartments at
unbelievable rates. For details:
981026903, 4260187

For Sale: PHILIPS MUSIC
SYSTEM: PHILIPS FW-V787
WOOX TECH, VIDEO CD & MP3
CD PLAYBACK WITH TWIN TAPE
AND TUNER. 3200 WATT PMPO
EXCELLENT CONDITION, FOR
IMMEDIATE SALE. CONTACT:
9851038882

A newly constructed 2 storied
furnished house on rent at Civil
Homes Bhainsipati
For details contact Sekhar
9851041293

A new Opel Corsa Sail 1.4 2500
km Rs 13,50,000
For details, contact Sekhar
9851041293

A new white Maruti 9500 km
Rs 60,0000
For details, contact Sekhar
9851041293

A modern bungalow with 5 rooms,
5 bathrooms at Comfort Housing,
Sitapaila with community facilities
of Security Guard, Swimming
Pool, Health Club, Squash
Court.Contact:9851024437

HOUSE ON RENT: At
Panipokhari, opposite the
American Embassy, behind the
petrol pump station. 1 master
bedroom with attached bath,
drawing room, dining room
kitchen, store-room, puja room,
watchman room, an outhouse and
garage. Total area of compound
7500 sq. ft. For details contact
mobile no. 9851024874

Spiderman returns, with Peter Parker (Tobey
Maguire) as a university student with a secret in
Spiderman 2. His personal relationships are shaky
as his beloved Mary Jane (Kirsten Dunst) is being
wooed by other men, his best friend Harry Osborn
has a growing hatred of Spiderman and his Aunt
May has fallen on hard times. Things get even worse
with new villain, Dr Octopus (Alfred Molina), out to
get him.

For insertions ring NT
Marketing at 5543333-36.

JAI NEPAL CINEMA

12:15,   3:15,   6:15               Bookings open

The big pollution—or lack of it—news for the week is that Putali Sadak
actually managed to level out an average PM10 (particles small enough
to enter the human body) concentration of 102, which puts it in the ‘Ok’
range for once. Sure, the rain required to do this flooded the streets, but at
least there was fresh air for those cowering under umbrellas. On a whole, it
was a pretty healthy week for the Valley—PM10 concentrations dropped
drastically at most of the monitoring stations and the Patan Hospital area
was the only one to register unhealthy levels of air pollution.

Good < 60

Ok 61 to 120

Unhealthy 121 to 350

Harmful 351 to 425

Hazardous >425

  Putalisadak    Patan H          Thamel      TU            Bhaktapur  Matsyagaun

KATHMANDU AIR QUALITY

25 - 31 July in micrograms per cubic meter.
Source: www. mope.gov.np

KATHMANDU VALLEY

by MAUSAM BEEDNEPALI WEATHER

Fri  Sat Sun Mon Tue

26-18  26-18 27-19  28-19 27-20

The monsoon’s advance has
been thwarted by a large high-
pressure zone over the western
Tibetan Plateau, but clouds are
massing up on two fronts: along
western India from the Arabian
Sea and in the Bay of Bengal.
These system will collide over
central India and the Himalaya
next week bringing heavy
downpou rs .  T i l l  t hen ,
expect short but heavy showers
mainly in the late evening and
night over the weekend. Cloud
cover in the day will keep
temperatures in the 26-28
range, but it will feel hotter
because of high humidity.
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� Exhibition of work by Pilaiporn Pethrith Lisborg. 6-12 August
at Gallery Moksh, Jhamsikhel. Closed Mondays.

� Masticated faces by Shujan Chitrakar. Dealing with death and
distrust, Gallery Nine. 11AM-6PM until 8 August. 4428694


�
���

� Fashion party 6 August at 1905, Kantipath. Rs 350. 4441037,
4445938

� Miss Nepal 7 Aug, 4.30 PM at BICC. Live broadcast on NTV.
� Old Book Sale at the British Council Library, Lainchaur. 7 August,

10AM-2PM. 4410798
� 4th Bagmati River Festival till

21 August:
Dunga Daud, press/media
rafting challenge on 7 August,
starting 7AM at Sundarijal.
Art competition for schools,
3PM-5PM on 7 August.
Kalmochan Ghat, Thapathali.

� Farenheit 9/11 2PM at
Baggikhana, Patan Dhoka on 7 and 8 August. Tickets Rs 50 at the
venue.

� Movies 2PM onwards at the Alliance Francaise: Une sale affaire,
8 August

� Missions and medicine in Nepal: Some anthropological reflections.
Lecture by Ian Harper. 5.30 PM on 9 August, Baggikhana,Patan
Dhoka.

� St. Augustine’s (Kalimpong) School Day Celebration @ Hotel
Nirvana, Thamel. 5.30 PM on 28 August. Tickets Rs 200 for 1996
batch & later and Rs 400 for everyone else. 9851020267,
9851022090

� Surviving in culture Support the Blue Diamond Society. 31 August,
12 noon to 2PM, starting at Tridevi Marg. 4443350, 4445147

� Saturday nature show Bird watching and presentations at Park
Village Hotel, Budhanilkantha. 4434705/9851074300

�����

� Spicy Mix with Rakhi Sawant, Anil Singh, Shanon Scam and Nebha.
7 August, Rs 200 at the BICC ground. 4441037, 4445938

� Live music at Moksh. A-Four Guitar Quartet on Tuesdays and Full
Circle on Fridays. 6PM onwards, free entry.

� Deo at Not Just The Jazz Bar Fridays at Hotel Shangri-la, Lazimpat.
� Jatra Friday Nites Live music by The Strings. 4256622

������

� Island Bar with DJ Raju, Abhaya and The Cloud Walkers. The Rox
Bar, Hyatt Regency. 4491234

� Free drink deals at Red Onion Bar, Lazimpat
� Monsoon Wine Festival at Kilroy’s, Thamel. Rs 150 per large glass.

����

� Food Festival at The Café, Hyatt Regency Kathmandu. Exclusive
Paratha, Galwatis & Salan, 7 August-15 August. 4491234

� Delicious barbecue dinner Fridays at Summit Hotel. 5521810
� Farm House Café Nature with your meals at Park Village Hotel.

4375280
� Café Bahal Newari and continental cuisine under the giant

Cinnamon tree at Kathmandu Guest House, Thamel. 4700632
� Vegetarian Creations at Stupa View Restaurant. 4480262
� Splash Spring BBQ Wednesday and Friday evenings, 6PM onwards.

Radisson Hotel, Kathmandu.
� Executive Lunch at Toran Restaurant, Dwarika’s. 4479488
� Sunny Side Up Weekend BBQ at Soaltee Crowne Plaza Kathmandu.

4273999

�
�
�
��

� Summer in Shivapuri Birdwatching and great views at Sivapuri
Heights Cottage. steve@escape2nepal.com. 9851051780

� Wet & Wild Summer Splash every weekend at the Godavari Village
Resort. 5560675

� Pure relaxation at Tiger Mountain Pokhara Lodge. 4361500
� Bardia National Park with Jungle Base Camp Lodge.

junglebasecamp@yahoo.com
� Golf at Gokarna Forest Golf Resort & Spa. 4451212

Kathmandu
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KIRAN PANDAY

KIRAN PANDAY

KIRAN PANDAY

RAM HUMAGAIN/NEPALNEWS.COM

epalis have done their PhDs in a lot of things,
from nuclear physics to rare species of
indigenous frogs. But no one had done a

doctorate in Nepali jewellery until Sushila Manandhar.
Growing up in Patan, Sushila was sure of one

thing: she would study. By 1983 she had an MA from
Tribhuban University, specialising in Nepali history. At
25, she was already lecturing on the constitutional
history of England, the political history of Nepal and
researching everything from women’s participation in
income generation to Nepal’s bilateral relations with
Bhutan or France.

But what she was really interested in was French
chronicles and cultural anthropology. She researched
the worship of Goddess Taleju, the Bajrabarahi Jatra
and the traditional Newari headdress. That brought
Sushila to her interest in Nepali jewellery, which she
began researching under a grant from the Centre for
Nepal and Asian Studies (CNAS) at TU in 1992. She
got an opportunity to take her study further at the
University of Paris.

“Traditional Newari jewellery had adapted Indian
and western influences to its own cultural values, not
just as ornaments but also as a cultural tool and a
medium for human relations,” explains Sushila. When
babies are born they are given a gold and silver ring
by the mother’s brother and his wife. It is for protection
and a way for the uncle and aunt to affirm the family
relation.

Then there is the jangu rite performed when
women are 77 years old. By that time most are widows,
at which point they shed their ornaments. But for the
jangu, the elder is given earrings. “It’s really a way to
give them a higher social status, which they have lost
after the death of their spouse,” Sushila explains.

Sushila hopes to put interesting tidbits like these
into a book so that there is a historical record of the
subject before it is erased by modern mores. When we
first requested Sushila for an interview, she was taken
aback. “I thought you only wrote about well known
people in society,” she said. Just goes to prove one
needn’t necessarily be well known to contribute to
knowledge and cultural preservation. ��
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CDO Regd No. 194/056/57 Lalitpur, Central Region Postal Regd. No. 04/058/59

UNDER  MY  HAT
Kunda Dixit
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